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Abstract
The Ministry of Human Resources & Emiratisation has issued a new ministerial
decree. According to the provisions of the Decree-Law and its Executive
Regulations, an employer who wishes to employ any worker must abide by the
following: 1) When requesting the granting of the work permit, use the
approved standard employment contract that complies with the job offer. 2)
Keeping a digital or physical copy of the job offer and the employment
contract for at least two years after the employment relationship ends or is
terminated.
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