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Ministerial Resolution 
 
Based on the powers duly vested in the Minister of Human Resources and Socia l Development;  

 
Having perused the provisions of Article 11 bis of the Labor Law promulgated by Royal Decr ee No. (M/51) on 23/08/1426 AH, 
the amendments thereof and as required by the public interest. 

 
IT IS RESOLVED: 

 

First: Approve the work environment requirements for the security guards sector in accordance with the wording 
attached to this Resolution. 
 

Second: These requirements shall apply to security guard establishments and companies in the private sector that employ 
security guards directly or indirectly, or establishments, companies or entities obliged to appoint private civil security 
guards that directly employ security guards. 

 
Third: The Ministry shall take a ll necessary actions to ensure the establishment’s commitment to the enforcement of this 
Resolution,; the penalties listed in the Table of Penalties and Violations promulgated by Ministeria l Resolution No. 92768 on 
05/05/1443 AH, the amendments thereof, shall be applicable to the establishment that violates the provisions of this 

Resolution. 
 
Fourth: This Resolution and the requirements shall be published on the Ministry's Website and shall co me into force after 

(180) days from the date of publication. 
 
Fifth: Vice Minister of Labor shall take the necessary actions to enforce the same.  
 

Allah is the Arbiter of Success, 
 
Minister of Human Resources and Socia l Development 

Eng. AHMED BIN SULEIMAN AL RAJHI 
(Handwritten Signature) 
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