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Abstract
MoHRE made an amendemnt in Ministerial Resolution No. (47) of 2022 regulating
labour disputes and complaints procedures. The amendment states that; if a
labour dispute arises between a group of (50) workers or more and the
employer(s), the workers and the employer(s) shall file a collective labour
complaint through the channels specified by the Ministry in this regard,
without prejudice to Article (32) of the Executive Regulations of Federal
Decree-Law No. (33) of 2021.
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